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IT ALL STARTED WITH ONE 
HIRE AND TURNED INTO 
SO MUCH MORE...

CAPGEMINI MISSION 40%
Woman globally.

20%
Underrepresented 

communities. 
Turn ambition into action.

BY 2025.

Impressed with the quality 
of talent Per Scholas was 
sending, Capgemini asked if 
we could create a sustainable 
talent pipeline just for them

They needed both emerging 
talent and to upskill and 
reskill incumbent talent.

61% Joined Capgemini  
as full-time hire.

100+ Per Scholas 
technologists 
onboarded.

1,800 Per Scholas learners 
gained professional 
development 
assistance from 
Capgemini team.

We love the talent that Per Scholas sends us. They’re 
not coming from the usual places and that’s what’s 
so exciting. They’ve got grit and determination and 
they’re hungry to work in tech.

“ 

”

Per Scholas collaborated with 
Capgemini to reimagine the 
way they find talent and where 
it comes from

We created and trained a team 
of technologists based on 
their specific needs and DEI 
goals.

We continue to expand our 
partnership with Capgemini. 
They know our talent comes 
ready to contribute from Day 1.

Janet Pope 
Capgemini Vice President, Corporate 

Responsibility & Engagement



Over 20,000 technologists have been placed at blue chip companies like these:

100% Have at least high 
school diploma as their 
highest degree; 45% 
have an Associate’s 
or above.

Contact us today to get started!

Our partnership with Capgemini is a perfect 
example of how we help our partners build a talent 
pipeline that continues to provide them with best 
in class talent year after year.

“ 

”

STOP BUYING TALENT. 
START BUILDING IT.

Per Scholas Enterprise Talent Solutions is unlocking potential 
for companies of all sizes by connecting them with highly-
skilled technologists, ready to step-up and make an impact 
on day one. We furnish our partners with a sustainable, 
diverse tech talent pipeline, changing the face of tech, and 
increasing your bottom line through increased collaboration 
and innovation.

WHAT WE DO

Of Per Scholas 
technologists are 
PEOPLE OF 
COLOR.

84%

Of Per Scholas 
technologists are 
WOMEN.

33%

PER SCHOLAS 
TECHNOLOGISTS STAY 

LONGER THAN AVERAGE 
TECH HIRES

ALL PER SCHOLAS 
ALUMNI GRADUATE 

WITH A COMBINATION 
OF TECHNICAL SKILLS 
AND PROFESSIONAL 

DEVELOPMENT

Per Scholas 
Grads

Technical Skills
Immersive skills 
training, technical 
skills, hands-on 
experience, real 
world application, 
and industry 
recognized 
certifications.

Professional 
Development
Communication, 
collaboration, 
and networking 
skills to make 
an immediate 
impact.
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Damien Howard 
Per Scholas Chief Enterprise 

Solutions Officer
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